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Rosenblatt, Z., Shapira-Lishchinsky, O. & Shirom, A. (2010). Absenteeism in Israeli
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Shapira-Lishchinsky, O. (2010). Ethical dilemmas in teaching and nursing: The Israeli
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Shapira-Lishchinsky, O. (2012). Developing ethical knowledge in the spirit of Judaism,
Religious Education, 107 (1), 73-90.

Shapira-Lishchinsky, O. (2012) Teachers' withdrawal behaviors: Integrating theory and
findings. Journal of Educational Administration, 50 (3), 307 - 326.
Shapira-Lishchinsky, O. (2012). Mentors' ethical perceptions: Implications for practice,
Journal of Educational Administration, 50 (4), 437-462.
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Shapira-Lishchinsky, O. (2013). An ethical approach to teachers' dysfunctional
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Shapira-Lishchinsky, O. (2014). Simulations in nursing practice: Toward authentic
leadership, Journal of Nursing Management, 22, 60-69.

Shapira-Lishchinsky, O. (2014). Toward developing authentic leadership: Team-Based
Simulations, Journal of School Leadership, 24 (5), 979-1013.

Shapira-Lishchinsky, O. (2014). Simulation-based constructivist approach for education
leaders, Educational Management Administration & Leadership.

Shapira-Lishchinsky, O. & Tsemah, S*. (2014). Psychological empowerment as a
mediator between the teachers' perceptions of authentic leadership and their withdrawal
and citizenship behaviors, Educational Administration Quarterly, 50(4), 672-712.
Shapira-Lishchinsky, O. (2014).Teacher Training Programs: Toward implementing a
Naturalist Approach, Curriculum and Teaching, 29 (2), 25-41.

Shapira-Lishchinsky, O. (2014). The naturalist approach among future educational
leaders: an Israeli case study, International Journal of Leadership in Education. DOI:
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Shapira-Lishchinsky, O. & Levy-Gazenfrantz, T*. (2015). Authentic leadership
strategies in support of mentoring processes. School Leadership & Management, 1-19.
Shapira-Lishchinsky, O. & Gilat, I. Z. (2015). Official Policies' and 'Teachers'
Tendency to Act': Exploring the Discrepancies in Teachers' Perceptions. Education Policy
Analysis Archives, 23 (82), 1-20.

Shapira-Lishchinsky, O. & Levy- Gazenfrantz*, T. (2015). The multifaceted nature of
mentors' authentic leadership and mentees’ emotional intelligence: A critical perspective.
Educational Management Administration & Leadership, 1-15.

Shapira-Lishchinsky, O. Glanz, J. & Shaer*, A. (2016). Team-based Simulations:
Towards developing ethical guidelines among USA and Israeli teachers in Jewish schools,
Religious Education, 1-20.

Tsemah, S.* & Shapira-Lishchinsky, O. (In press). The relationship between authentic
leadership, psychological empowerment and teachers' withdrawal behaviors, Megamot
(Hebrew).

Levy-Gazenfrantz, T. * & Shapira-Lishchinsky, O. (In press). Teachers perceptions:
Authentic leadership, I’yunim Be 'minhal Uve irgun Ha chinuch (Studies in Educational
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33.

34.

35.

36.

37.

38.

39.

Note:

Litchka, P.R. & Shapira-Lishchinsky (2016). Planning educational policy: Teacher
perceptions of school principal transformational leadership in Israel and the US.
Educational Planning, 23(2), 45-58.

Shapira-Lishchinsky, O. (2016). From ethical reasoning to teacher education for social
justice, Teaching and Teacher Education, 60, 245-255.

Shapira-Lishchinsky, O. & Raftar-Ozery*, T. (2016). School leadership, absenteeism
acceptance, and school ethical climate as predictors of voluntary absence and
organizational citizenship behaviors. Educational Management Administration &
Leadership, 1-20. DOI: 10.1177/1741143216665841

Klein, J. & Shapira-Lishchinsky, O. (2016). Intergenerational sharing of knowledge as
means of deepening the organizational learning culture in schools. School leadership &
Management, 36(2), 133-150.

Rosenblatt Z. & Shapira-Lishchinsky, O. (In press). Temporal Withdrawal Behaviors in
an Educational Policy Context. International Journal of Educational Management.

Zavelevsky, E*. & Shapira-Lishchinsky, O. (Accepted). Testing the relationship between
perceptions of parental involvement and academic achievements in Israel through
international assessment tests (TIMSS). Dapim (Hebrew)

Shapira-Lishchinsky, O. & Ben-Amram*, M. (2017): Exploring the social ecological
model based on national student achievements: extracting educational leaders’ role,
International Journal of Leadership in Education, DOI: 10.1080/13603124.2017.1318956

*MA or PhD advisee

1. PAPERS PRESENTED AT SCIENTIFIC CONFERENCES

1. Shapira-Lishchinsky, O. (2004). The effect of mentoring style and team culture on
mentoring effectiveness. Paper presented at the EARLIS'S, June, Istanbul (Oral presentation).

2. Shapira-Lishchinsky, O. (2005). Teachers’ perception of school ethics as predictors of their
work absence. Paper presented at the AERA, April, Montreal (Round table discussion).

3. Shapira-Lishchinsky, O., & Rosenblatt, Z. (2007). Teachers' intent to leave and school
ethics: The mediating effect of organizational commitment. Paper presented at the SIOP -
Society for Industrial and Organizational Psychology, April, Los Angeles (Oral presentation).

4. Shapira-Lishchinsky, O., & Rosenblatt, Z. (2008). Ethical climate and voluntary absence:
The mediation effect of organizational commitment. Paper presented at the Academy of
Management. August, Anaheim, California (Oral presentation).

5. Shapira-Lishchinsky, O. (2009). Gender differences in teachers' intent to leave in Israel.
Paper presented at the AME Conference. July, Utrecht, the Netherlands (Oral presentation).
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6. Shapira-Lishchinsky, O. (2009). Towards building a code of ethics: Isracli mentors’ ethical
dilemmas. Paper presented at the Annual UCEA Convention. November, Anaheim, California
(Oral presentation).

7. Shapira-Lishchinsky, O. (2012). The relations between teacher withdrawal behavior
(lateness, absence) and school ethics: An integrated analysis. Paper presented at the
University Council for Educational Administration (UCEA). November, Denver, Colorado,
US (Oral presentation).

8. Shapira-Lishchinsky, O. (2013). Principals' authentic leadership and psychological
empowerment as antecedents of teachers' citizenship and withdrawal behaviors. Paper
presented at the AERA. April , San Fransisco, California (Oral presentation).

9. Shapira-Lishchinsky, O., & Levy- Gazenfrantz, T. (2014). The motivational backgrond of
organizational citizenship behavior and organizational misbehavior among pedagogical and
administrative staff at the Israeli Ministry of Education. Paper presented at the ISEP
(International Society for Educational Planning),October, Kyrenia, Turkish Republic of
Cyprus (Oral presentation).

10. Shapira-Lishchinsky, O. (2015). The gap between official policies' and 'teachers' tendency
to act'. Paper presented at the ECER (European Educational Research Association).
September, Budapest (Oral presentation).

11. Shapira-Lishchinsky, O. (2016). Critical ethical incidents: Toward teachers' ethics
education. Paper accepted to the ECER (European Educational Research Association),
August, Dublin, Ireland (Oral presentation).

12. Zavelevsky, E. & Shapira-Lishchinsky, O. (2016). Testing the relationship between
perceptions of parental involvement and academic achievements in Israel through international
assessment tests (TIMSS). ECER (European Educational Research Association), August,
Dublin, Ireland (Oral presentation).

13. Shapira-Lishchinsky, O. (2017). Multiple Perspectives of Parental Involvment (TIMSS):The
Israeli Case. CIES (The Comparative and International Education Society), March 5-9,
2017, Atlanta, GA

14. Shapira-Lishchinsky, O. (2017). Towards Equal Educational Opportunity. AERA
(The American Educational Research Association), April 27-May 1, 2017, San Antonio, Texas
(Division A-Administration, Section 4-School context).
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